MENTORING SESSION #21

Name of Protégé
Name of Mentor
Date of Session

“Always be a first-rate version of yourself, instead of a second rate version of somebody else.”

Judy Garland
PROFESSIONAL:
Core area of focus: Diversity
Subject: Discrimination and Sexual Harassment
Bring to the session: - AFI 36-2706, Military Equal Opportunity and Treatment Program,
Section F
- Chief of the Chaplain Service’s letter on Discrimination and Sexual
Harassment

1) Review and discuss AFI 36-2706, Military Equal Opportunity and Treatment Program,
Section F. Describe the function of and services offered by the Military Equal Opportunity
office.

2) Review and discuss the Chief of the Chaplain Service’s letter on discrimination and sexual
harassment. Discuss the Chief of the Chaplain Service statement, “As persons called to ministry,
we must go beyond the letter of the law and vigorously uphold the spirit of fairness, justice and
equity in our Chaplain Service.”

3) Discuss how to create a work environment responsive to the needs of a more diverse chapel
staff.

4) Identify and define pitfalls to diversity (e.g. mirror imaging, stereotyping, biases, overt or
covert discrimination, and prejudice) and discuss actions that build community.

5) Ask the MEO office to provide a base climate assessment briefing.

PERSONAL:

Describe situations you’ve witnessed or experienced where discrimination or sexual harassment
was efficiently addressed or went unchallenged.
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